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https://flagship-report.theglobaldeal.com/case-study/promoting-living-wages-in-hm-group
*¢https://www.industriall-union.org/sites/default/files/uploads/documents/2024/SWEDEN/gfa_final_signed_240826.pdf
*®https://www.industriall-union.org/driving-change-to-end-workplace-violence-against-women

**https://www.industriall-union.org/noexcuse
*https://www.iuf.org/wp-content/uploads/2024/10/2024-1UF-LIPTON-Teas-and-Infusions-Joint-Commitment-on-Preventing-Sexual-Harassment-signed-e.pdf
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TATTY AHICATENTT (HREDD) BT SR 8
NS FTOCHT

HREDD (@ TSR LR fNTF™MT (UN Guiding Principles) {38 IZGIOF (FNNSTAT G OECD-

I MUY D89 A2 [RIGT (M0 TIei W2 I8 T9N 236 U (EU Directive) 42 0T

JHT0 RN FIHCAT AR FH | ALTSTYAF AGfS (EU Directive I TIROTT BNE) (G 2OfVHN I8 2N

G S TINDBTAT TGN A6 Hap T GNP NANI S5 CSf B, IS TN o757 AT @

WSS (intersectional) V@O BTN (GIANR FACS L IRONMOB (FFATNSTANS (MNEs)
O WISSTT WS A

LR A&

- I 8 NAAMIBRRTAF GITOTLTIR FNTHET (UNGPs) (2055)
UN Guiding Principles on Business and Human Rights (2011)

- IQGIOF (P & STNGF Nifod RICT TGP MO (qr97 (55424)

Tripartite Declaration of Principles Concerning Multinational Enterprises and Social Policy, 1977

- OECD (20%9): WIRGHIE JIH WG S AT
OECD Guidelines for Multinational Enterprises on Responsible Business Conduct (2023)

« OECD (R05Y): WGl I3 WGATIR Gy JATILY HNLTATHAT NCH=TeT

OECD Due Diligence Guidance for Responsible Business Conduct (2018)
YTOTAS Ao
- 238 FATRD STGRARIAD G fGferrer™t fNTh™T (CSDDD) (:028)

EU Directive on Corporate Sustainability Due Diligence Directive (2024)
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- RIS AR ARG FACHR FATSTI, 559¢ (FS HE)

- WRTS N9Y S5 PACGHN, 2000 (W Sb9)

- GIFOALTIF "N ATS THFA YN (IIWT GBI FLGFIS ST (CEDAW, UN)

. WRIAST FACHLG AR @ TN ASTIAY TS FATONIN & AT, 2056 (C190 I3 R206)

- F6to Rodkrlck Polak .'
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Anker Foundation (2024) — Gender pay gaps in global supply chains
(ORI SR (BR( feTmfofed (o |
https://www.ankerresearchinstitute.org/working-papers/gender-pay-gaps-feb24#download

Fawcett Society (2024) — Equal Pay Day 2024: Time to close the gender pay gap
BHIMET (A (G 2038: TGP (q0n (TN IFH P AN
https://www.fawcettsociety.org.uk/Handlers/Download.ashx?IDMF=6fa8d32a-d251-4b34-a39f-f61b3aa276af

Handl. et al. (2022) — Gender and Intersectionality in Business and Human Rights Scholarship
I35 8 NIGHIF SNIINT 757 8 ZBRATINIA |

Business and Human Rights Journal (2022), 7, 201-225.
ILO (2019a) — Closing the Gender Pay Gap: What Role for Trade Unions?
SGF (IO (I HAFAT: @E?@Bﬁw SR 72

https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---actrav/documents/publication/wcms_684189.pdf

ILO (2019b) — Global Wage Report 2018/19
(R NGIfF AFSTINN 205b/55 |
https://www.ilo.org/global/research/global-reports/global-wage-report/2018/lang--en/index.htm

ILO (2020) — Safe and healthy working environments free from violence and harassment

SRESTOT 8 RAAMNYS: (N1 A% TIPS
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/
wcms_751832.pdf

ILO (2024a) — The impact of care responsibilities on women'’s labour market participation
MR 2RI THARCY TF S F© Mg FoR |
https://www.ilo.org/publications/impact-care-responsibilities-women%25s-labour-force-participation

ILO (2024b) — Migrant workers in the care economy
(AR RO NG SRR G|
https://www.ilo.org/publications/migrant-workers-care-economy

ILO/UN Women (2019) — Handbook Addressing violence and harassment against women in the world of work

g NI {0z AR 8 AN (NP G VG |
https://www.unwomen.org/en/digital-library/publications/2019/03/handbook-addressing-violence-and-
harassment-against-women-in-the-world-of-work

IndustriALL (2023) — Pay Equity Toolkit

(O o1 I
https://admin.industriall-union.org/sites/default/files/uploads/images/publications/GenderPayGap/
UPDATED/englishpayequity.pdf

ITUC (2024) — Unions in action to end violence and harassment in the world of work
g fRe3ToT 8 TIAMN I0H 26NINBAT FIAFN: 2028 HMET GIICANIT FeATped |
https://www.ituc-csi.org/Unions-in-action-to-end-violence-and-harassment-in-the-world-of-work

IUF (2019) — Making Women Visible in Occupational Safety and Health
(O19TS T35S 8 TNRTGI NRATHR 7RI A
https://pre2020.iuf.org/w/sites/default/files/MakingwomenvisibleinOHSENGLISH.pdf

IUF (2023) — Pay Equity Toolkit
(O« A1 I
https://www.iuf.org/wp-content/uploads/2023/06/2023-Pay-Equity-Toolkit.pdf

Pillinger J, Runge R & King C (2022) — Stopping Gender-based Violence and Harassment at Work: The
Campaign for an ILO Convention Newcastle upon Tyne: Agenda Publishing.
g fersifofass sif2estor 8 2T IFi: 1L0 SATSNNL Gy AGRITOA |




TUC — Gender in occupational safety and health report and checklist
(PP19TS FTE7 8 fNRI¥eTy fo757 255 AT 8 (5FfFTo |
https://www.tuc.org.uk/resource/gender-occupational-safety-and-health

UN Women and UNPRPD (2022) — Intersectionality Resource Guide and Toolkit: An Intersectional Approach

to Leave No One Behind
8 RARE: PSP MR T AL G 2 OIRCTP* e o |

https://www.unwomen.org/sites/default/files/2022-01/Intersectionality-resource-guide-and-toolkit-en.pdf

UN Women (2023) — Feminist Climate Justice: A Framework for Action

G WIRIGE: 96 FX ST
https://www.unwomen.org/en/digital-library/publications/2023/11/feminist-climate-justice-a-framework-
for-action

Further resources on HREDD / HREDD-5=f%© ®fSfd & ﬁWTW

Action Aid (2024) — Towards a gender—re sive transposition of the Corporate Sustainability Directive
ARG TGRS GIREBOIGF 1%9‘[575[\ AR M (N
https://actionaid.org/pubI|cat|ons/2024/towards—gender—responsive—transposition—corporate—sustainability—
due-diligence

CNVI (2024) — How trade unions can engage in Human Rights Due Diligence to safeguard worker’s rights

EPR THIY WHIAMGPE IARLY AH1R ATFAR (FO ROANINS A ST {@or|
https://www.cnvinternationaal.nl/_Resources/Persistent/c/f/0/7/cf07e7072bd81be243d5145482a918f6a375
bd82/CNVI-0400%20Role%200f%20Trade%20Unions%20in%20Human%20Rights%20Due%20Diligence%20
HREDD.pdf

CNVI (2024) — Training Toolkit
AP [ARG |
https://www.cnvinternationaal.nl/en/topical/news/-training-toolkit

Girls Advocacy Alliance/Plan International (2024) — A Gender Responsive HREDD Toolkit
B0 feT57 -5 TRV HREDD HAfRG |
https://www.planinternational.nl/uploaded/2021/03/GAA-Report-GRDD-Part-1-ONLINE_DEF.pdf?x86757

Social and Labour Convergence (SLCP) (2023) — Human Rights Due Diligence Toolkit
NNIIERIE I 12 A |
https://static1.squarespace.com/static/5f5bffb630536e3e5586bb4a/t/6450ca04eb21b40121fd
6d56/1683016203722/SLCP+Human+Rights+Due+Diligence +Toolkit.pdf

STITCH meaningful Stakeholder Engagement (MSE) Framework.
STITCH SR CHRRITIR ST=y&ST (MSE) FISCHT|

https://www.stitchpartnership.org/mse-framework

Pillinger J / IndustriALL (2024) — Preventing gender-based violence and harassment in the battery supply
chain

OISR (B2 fT57fof$ sifzestor 8 TR Aforary w1

https://www.industriall-union.org/sites/default/files/uploads/documents/Women/Battery-Supply-Chain/

industri-%20all_battery_toolkit_gbvh_final.pdf

Resources on gender equality and collective bargaining / fersy sTreT @ (Y
RAS S ST fFe f2

Pillinger, Jane & Nora Wintour (2019) — Collective bargaining and gender equality
(Y IR 8 o757 ST |
https://www.agendapub.com/page/detail/collective-bargaining-and-gender-equality/?k=9781788210768

ILO/OECD (2019) — The contribution of social dialogue to gender equality
feTs7 ST SIS SACHNT S |
https://www.theglobaldeal.com/resources/Gender%20Brief_EN_Final_Web.pdf

Pillinger, J, Schmidt V & Wintour N (2016) — Negotiating for Gender Equality

{57 ST Gy MP I |
https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_protect/%40protrav/%40travail/
documents/publication/wcms_528947.pdf
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